PDHPE Teacher
•
•
•

Temporary maternity cover position from 31 May to the end of 2021
Part time 0.8 FTE load
Exciting opportunity to join a culture of excellence in education

Roseville College is an established, respected independent day school for girls in Kindergarten to Year
12, centrally located in Roseville on Sydney's North Shore since 1908. Ours is a learning community
where girls and staff are truly known, and where every individual is valued. Our vision, to raise futureready women who lead proficiently with strong character, is underpinned by the Christian faith.
The Roseville College staff comprises visionaries, innovators, pioneers and co-learners, who appreciate
this as a meaningful, inspiring and progressive workplace where they are enriched, equipped and
empowered for a fulfilling career and to make a positive impact on student generations.
This is a temporary opportunity for an enthusiastic and experienced PDHPE Teacher to join a
supportive and collegial department that works closely with College staff to support students.
Reporting to the Director of Sport and PDHPE you will contribute to the development and
maintenance of the school as a community of learning and innovation. You are responsible for
academic development, pastoral care and sporting engagement of students and as such, you are a
role model personally and professionally. You will have the ability to develop positive relationships,
fostering a culture of collaboration and inquiry and be proactive in your support of the Christian
mission and values of Roseville College.
The successful applicant will have:
•

Secondary education qualifications

•

A thorough understanding of and experience in applying the requirements of the NSW
Education Standards Authority

•

Experience in coaching and coordinating sporting program an advantage

•

A passion for sport and for supporting girls to achieve their best on and off the field

•

The ability to engage in the IGSSA Saturday sport program

•

An exemplary teaching record with a range of experience

•

A demonstrated commitment to implementing a differentiated curriculum

•

The ability to effectively operate as a member of a dynamic team

•

A strong work ethic, and the ability to work independently and be self-motivated

•

Flexibility and a high degree of motivation for the role

•

A track record of being approachable with an empathetic work ethic

•

A willingness to be involved in the broader life of the College

•

A demonstrated commitment to Christian values.

Applicants must provide a valid Working With Children Clearance Check
(WWCCC) at the time of application or before employment. All appointments at Roseville College are
subject to Child Protection Legislation.
Applicants must complete the relevant application form available at the College website:
https://www.rosevillecollege.com/about/employment/
Applications close: 5pm 6 April 2021
However please note, interviews may commence upon receipt of suitable applicants.
Roseville College is a member of The Anglican Schools Corporation.

